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Where conflict has occurred, but the Police/Crown Prosecution Service decide not to take the matter 
further, the Local Authority may consider a civil remedy. This remedy may include the following 
courses of action. 
 

• A binding over for breach of the peace 
• Breach of tenancy agreement 
• Injunction relief 

 
In very minor incidents this may amount to a written warning to the offender with records of the 
incident being retained on file. An offender may also be placed on the Council’s Risk Register. 
 
The Local Authority may only consider its own civil action for damages where the Council has suffered 
some foreseeable injury or loss arising out of the incident.  
 
Kent Police will assist the Local Authority to pursue an appropriate alternative action by disclosing all 
relevant evidence it has collected during its investigation providing it has the legal authority to do so.  
 
An agreement will also exist for the exchange of information of mutual benefit (in accordance with 
agreed protocols under the Crime and Disorder Act 1998).  From Kent Police perspective, details of 
stolen vehicles, excise licenses etc. will be passed to the Local Authority for the information of 
patrolling employees.  The Local Authority will highlight to Kent Police, persistent individuals who fail to 
respond to the parking control procedures for specific targeted activity. 
 
The Kent Police point of contact for all operational matters relating to incidents subject to this protocol 
will be: The Citizen Focus Inspector, Dover Police Station. 
 
The Local Authority point of contact for matters reported to Kent Police by the Local Authority will be: 
The Community Safety and Anti-Social Behaviour Manager for Dover District Council. 
 
This protocol provides for a clear understanding between the two organisations for the benefit of all 
staff involved. 
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